BAFA Regulations

Issue 4.3 — In ééct from 1st April 2020. Incorporating whataw pr&iously called the
BAFA Disciplinary Code and theAA Rules on Member @anisations.

Prologue — The Spirit of American Football

The BAFA Regulations set out BFA’'s epectations for the conduct of its members (both
individuals and aganisations).

They are deliberately couched as a set of principles rather thanisge®@t procedures.
The &pectation is that gulatory committees that implement them will apply common sense
and good judgement, and that eball else the spirit of the sport will be upheld at all times.
All participants in the sport,ub especially coaches, players antictdls, should gpect to
shav appropriate leels of respect wwards each otherThose participating in a situation that
is physically confrontational by the nature of the sport should play hardanalile the
ball is live, ut shav restraint and care for their opponents at other times.

For brevity, male pronouns are usextensvely in these Rgulations, ot the Rgulations are
equally applicable to female and male participants.

1. Basic principles

1.1. Scope and dafitions

1. The BAFA Regulations shall be gerned by the Arbitration Act 1996 (the Act) and
amount to a binding arbitration agreement for the purposes of Section 6 of the Act.

2. The B\FA Regulations apply to and bind:
(a) BAFA participants, i.e.:

() players

(ii) coaches

(iiofficials

(iv)directors, dicers or emplgees of B\FA organisations

(v) aryone afiliated with a BAFA organisation at a BFA event, including persons
subject to the rules (Rule 1-1-6) and oth@mg persons

(vi)any other person participating inyamctvity sanctioned directly or indirectly by
BAFA, whether or not thehave explicitly registered with B\FA

(b) BAFA organisations, i.e.:

(i) the oganisations that are members &\

(i) affiliated leagues or competitions

(ii)clubs and their team(s)

(iv)ary other oganisation that is wolved in arranging an actvity sanctioned
directly or indirectly by B\FA, whether or not theare directly or indirectly &fi-
ated to B\FA

3. A BAFA game is dehed to be:
(a) a rgular season or playlojame played by teams infdibted leagues or competitions
(b) ary other @me played in Great Britain where at least one of the teams represents a
BAFA organisation
(c) ary "all-star" or &hibition game played in Great Britainvalving BAFA participants
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4. A BAFA event is deihed to be:

(a) a BAFA game

(b) a controlled scrimmage

(c) atraining session ganised by a BFA organisation

(d) ary national programme or other represemtateam eent, including those heldrer
seas

(e) ary actvity overseas where the gamisation or participant is representing Great
Britain, BAFA or a BAFA organisation

(f) any other actrity, including meetings, which is clearly related to American football
or associated with BFA

5. For the purposes of these @®#ations:

(a) an emplgee is someone who carries oudrwfor a BAFA organisation, whether paid
or woluntary

(b) an oficer is someone who has a formal or informal role acting on behalf 6FA B
organisation, including directors, members of a management committee, va-equi
lents

(c) an accused is a participant ogarisation aginst whom/which a disciplinary choger
has been made

(d) an appellant is a participant oganisation who wishes to appeabagst disciplinary
action talen a@inst them

(e) a match dicial is a person appointed to superviseamg according to Rule 1-1-4

() a sideline person is gane who is permitted in the team area duringuaey includ-
ing coaches, trainers and other induals directly irolved in the gme, it not
including oficials’ assistants or medical personnel not associated with a team

() a aame person is gone afiliated with a team during aagne, including gme man-
agement personnel of yatype, oficials’ assistants and yone else who is wolved
in assisting the team ovent oganisation

6. By its \ery nature, these Belations must relate to football-related matters and cannot
and will not be waailable for prvate cvil, criminal or personal disputes whichveaas
their substance matters unconnected with or onlygmalty connected with the sport, or
where the substance of the disputists outside the participation within the sport. wHo
ever, BAFA resenes the right to widen the remit of disciplinary matters io types of
case:

(a) where a participarst’conduct may reasonably bgasded as bringing theage (i.e.
the sport itself) into disrepute, taking account of andue ngative impact or public-
ity

(b) where a participarg’conduct may reasonably bgaeded as leading to an increased
risk to the safety of gnparticipant, or loss of or damage to property

1.2. durisdiction

1. Clubs may be responsible for the discipline of them smmembers, it must notify B\FA
if they take disciplinary action agnst a member that:
(a) incurs aife of more than £25
(b) imposes a suspension of more than @reqy
(c) is a second or subsequerfeate within a 12 month period
(d) the member wishes to appeahmgt

2. Raardless of whether a club &k disciplinary action or not,AA may also instigte
proceedings independently or in co-operation with the .clifbo BAFA instigates



BAFA Regulations 15

proceedings, it may decide to instead accept itginiy and (if appropriate) sanction

imposed by a club, or it may decide to consider the case afrédfA Bay also order a

club to cease disciplinary actionaagst a membein the interests of justice.

3. Where the jurisdiction in a case may reasonably be within the wuo¥imore than one
BAFA organisation, the BFA Disciplinary Oficer shall decide which ganisation or a
BAFA Disciplinary Committee shall va jurisdiction taking into account the primary
role of the accused participant oganisation in connection with the breach and the seri-
ousness of the fefince.

4. Where a casalls into the jurisdiction of another American footbalgamisation (e.g.
IFAF), it will not normally be reconsidered by &ABA Regulatory Committee.

5. For the aoidance of doubt, BFA regulatory proceedings may progress in parallel with
criminal and/or aiil court action.

(&) Where B\FA is notified of an incident wolving a participant which may amount to a
breach of its rgulations, it will commence an\astigation immediately with a vie
to bringing disciplinary proceedings in a timeashion. In light of the mutual depen-
deng of participants within the ame, it is essential that sporting justice and the
imposition of ag sporting sanction takplace as soon as possible.

(b) BAFA will co-operate with the police and otheg#ét and rgulatory authorities and
may suspend its westigation on request.

(c) BAFA acknavledges the principles set out in the 2015 agreement between thie Cro
Prosecution Service, National Police Chiefs’ Council, thetlsall Association and
the Football Association of \Ales on the appropriate handling of incideraHirfg
under both criminal and footballgelatory jurisdiction.

1.3. Principles of natural justice

1. BAFA, as the national gerning body of Americandetball in Britain, will be theihal
arbiter of discipline within the sport played in Britain.

2. All proceedings undertak by BAFA against a B\FA participant or a BFA organisation
may be conducted at théABA Disciplinary Oficer’s discretion either by hearing or €or
respondence, and shall conform to the feiigy principles of natural justice:

(a) the accused should begn reasonable notice about the proceedings including details
of the accusation

(b) all persons wolved in making a decision should declarg @ersonal interest the
may hae in the proceedings

(c) all decision-madirs should be unbiased, non-discriminatory and act in gotbd f

(d) proceedings should be conducted sg Hre fir to all the parties

(e) each party to a proceeding is entitled to ask questions and contradidtéree of
the opposing party

(f) any decision-makr should ta& into account rel@ant considerations anctenuating
circumstances, and ignore irred@t considerations

(9) justice should be seen to be done

(h) the accused will be found guilty only if the disciplinary authoritgld$ that, in the
balance of probabilities, theidence proes the dence

(i) the balance of probabilities is a sliding scale: the more serious thatalie the less
likely it is that the went occurred and hence the stronger thdemce needed that it
did occur

() where matters are dealt with by personal hearing, the accusectiisagreasonable
opportunity to attend the hearing and participate in it, accompanied by a friend (who
is not legally qualified) if they so wish
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(k) where matters are dealt with by correspondence, the accused or a friend (who is not
legally qualified) is gven reasonable opportunity to wi¢he eidence and respond to
the allgations, &cept in safguarding cases, where thedence may be redacted or
summarised to protect the cat@ntiality of informants

() where the accused is a child or an adult at risk, the accused mesirhappropriate
adult copied into all correspondence and atterychaaring

(m)where the accused refuses to answer questions ad@n@asonablexplanation for
their actions, that refusal may be usediagt them

(n) penalties tadn aginst a guilty party shall be proportionate to thHemde

(o) where the accused admits to théen€e at theifst available opportunitya more
lenient penalty is imposed

(p) where ap breach is preen to be motiated by or aggreated by one or more aggra-
vating factors, a more serious penalty is imposed

(q) penalties for repeatfehders should be more serious than farsa éffence

3. Where a case is dealt with by ARA organisation, the accused has the right of appeal to
a BAFA Appeal Committee on the grounds that:

(a) signifcant esidence vas not wmailable to the disciplinary authority (although the
appellant would have to shav why ary new evidence vas signiicant to the case and
why it was not submitted originally)

(b) the penalties imposed are unreasonahlgree

(c) the procedure undertak for disciplinary or appeal matterg&svunéir or discrimina-
tory to a signiicant etent

4. Proceedings dealt with by @BA organisation that do not conform to the principles of
Regulations 1.3.2 or 1.3.3 may be appealed tcA&BAppeal Committee. Heoever, a
technical breach of these principles that in the balance of probabilities didfetit aaf
decision or the outcome of a process shall be giisted.

5. BAFA shall hae the paver to require of anparticipant upon reasonable notice:

(a) his or her attendance to answer questions antbprimformation; and/or

(b) the production of documents, information or other material in wéaterm held

6. The BAFA Disciplinary Oficer or aiyone authorised by him shall veathe paver to
enter the site of 3nBAFA event in order to makan iwestication or to collectedence.

7. Proceedings will not normally be commenced more than 6 months ajtewent to
which it relates. Where the accused hagnagteps to conceal the breach, the 6 months
will be counted from when the breach came to light.

8. All BAFA organisations shall recognise penalties imposed BiFABand other BFA
organisations.

9. BAFA may recognise the disciplinary rules and sanctions ypfodimer sporting body (or
institution which may be wolved in the management of a team) so thgt@arson sus-
pended or banned byyother sporting or rel@nt professional body may be suspended
or banned concurrently byAFA. Before imposing ay such concurrent suspension or
ban, havever, a BAFA Disciplinary Committee will grant the person the opportunity to
offer an eplanation.

10. The B\FA Disciplinary Oficer may preide an opinion on the interpretation of this
Code. Such an opinion shall be binding unless subsequerdlyidden by a decision of
the BAFA Board.

11. The BAFA Disciplinary Oficer may from time to time determine procedures to be fol-
lowed that are not otherwise spémif in these Rgulations. Such procedures shall be
binding on all participants.
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2. Registration

2.1. Registrable categories
1. All persons in the follwing registrable catgories shall be gastered and pay the appro-
priate fee before participating in @BA event:
(a) players
(b) coaches
(c) officials
(d) officers of a B\FA organisation
(e) sideline person

2.2. Fitand proper person
1. BAFA resenes the right to prohibit someone who is noit arid proper person from ear
rying out ary or all of the follaving restricted roles:
(a) BAFA director
(b) BAFA employee or wlunteer
(c) Officer of a BAFA organisation (including leagues and clubs)
(d) Coach
(e) Official
2. Persons may be prohibited for one or more of thewoitpreasons:
(a) criminal record, particularly for crimes of violence, crimes of dishonestgrimes
against children or vulnerable people
(b) safguarding reasons
(c) they have been prohibited bywafrom being a director
(d) they are subject to a bankruptorder individual wluntary arrangement or other
insolvengy order
(e) they have been director of anganisation (B\FA or non-BAFA) while it has sukred
two or more unconnectedents of insoleng
() they hare been a director of twor more aganisations (BFA or non-BAFA) that,
while they have been directoihas sutred an eent of insolencgy
3. The it and proper person test will apply to persons applying for or holdyngfathe fol-
lowing positions:
(a) BAFA director
(b) Director of BAFRA or BAFCA
(c) the BAFA Disciplinary Oficer and other members of th&BA disciplinary team and
BAFA regulatory panel
4. In addition, theif and proper person test will apply to persons applying for or holding
ary other restricted role if theA-A Disciplinary Oficer is in possession of information
that leads him to behe that a person may reasonalaly the test.
5. If the test is applied to a person\timust mak a self-declaration. If tgefail to male a
declaration theg will be prohibited.

6. The contents of a self-declaration, in addition tp @her relgant information knan to
BAFA, will be considered by a Restration Committee.

7. In making a decision, thaRel will consider the follwing factors:
(a) Any BAFA policy on the rgistration of &-offenders
(b) The seriousness ofyanffence and its potential ref@nce to the role
(c) The length of time since wamwffence occurred
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(d) Any relevant information dered by the applicant about the circumstances which led
to the ofence being committed
(e) Whether the ¢&nce vas a one-df or part of a history of é&nding
() The degree of remorse, or otherwisepeessed by the applicant and their wetion
to change
8. If a persondils the test and is prohibited, yhmay appeal agnst the decision. See fre
ulation 8 Appeal Procedure.

2.3. Safeguarding

1. BAFA may bar an indidual by imposing restrictions on theivolvement in American
football on such terms as may be determined AAin accordance with thesegda-
tions.

2. Child means a person under the age of eighteen yearsimeddey the Children Act
1989. Children means more than one child.

3. Adult at risk means gmadult who is or may be in need of community care services, or
sufferers of mental health disorders, learning oysital disability sensory impairment,
age or illness and who is or may be unable te tate of him/herself or unable to protect
him/herself aginst significant harm, aibise, nglect or &ploitation.

4. The Safguarding Reiew Panel (SRP) are appointed byABA to implement this Rgula-
tion. The SRP is made up of a panel of a minimum of 3vitlials. The members can
come from the board of directors, seniotunteers with responsibility for safearding
and &pert independent members as appointed by the board.

5. An adult who wrks in rgulated actiity with children or adults at risk in American foot-
ball must:

(a) have an enhanced Disclosure and Barring Service (DBS) check or membership of the
Protecting Mlnerable Groups (P®) Scheme in Scotland processed througtir4s
within four weeks of their empjyanent or appointment

(b) provide ary further detail, gplanation or claritation of that disclosure as may be
required by B\FA

(c) provide, on request from AFA, references that attest to their suitability to be
involved in working in rggulated actiity in American football

6. While avaiting their disclosure, a person may temporaribrkvon a paid or ®luntary
basis with children proded that thg are supervised at all times duringyactvity with
children by a person who is DBS/DS cleared.

7. Any person whodils to comply with B\FA’'s disclosure process or is not cleared by the
enhanced DBS/P§ process may be prohibited from participating in American football
by being barred under thisg@ation.

8. An indvidual may be barred from arBAFA event or actiity on such terms and condi-
tions as the SRP considers appropriate on a case by case basis.

9. A bar may be imposed when the SRP =i
(a) notification that an indidual has been chged with an dence;

(b) notification that an indidual is the subject of anvastigation by the police, social
services or another authority relating to anfefce;

(c) notification that an indidual has been ceitted of, or made the subject of a caution
in respect of, an &énce;

(d) notification of the outcome of anwestication by the police, social services olyan
other authority relating to anfehce; and/or

(e) ary other information which causes the SRP to belighat a person poses or may be
a risk of harm to another person.
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10. In determining whether a bar should be imposed the SRP steattagisideration to,ub

not limited to, the follaving factors:

(a) whether a person may be at risk of harm;

(b) whether the matters orfefces allged are of a serious nature; and/or

(c) whether a bar is necessary or desirable to protect a person or persons from harm.

11. If the SRP bars an indilual they will be promptly notifed by BAFA. The notifcation
shall be copied to those who need towran a conflential basis including gnrelevant
authorities. The noiitation shall:

(a) set out the reasons wthe bar has been imposed,;

(b) advise that the indidual has 14 days from the date of the mwdiion in which to
appeal the decision underdrgation 8; and

(c) that BAFA will notify the relevant statutory authorities once the appeal period has
passed or if anappeal is unsuccessful.

12. A bar may be imposed for:

(a) an interim period (before, during and pending the outcome ofestigation); or

(b) a specikd period (if, after further wrestication, the conduct is such that it merits a
sanction and/or criminal proceedings ardstications are underay); or

(c) indetnite period (if it is considered that the conduct and potential ongoing risk to a
person or persons is such that it is considered necessaspnable and proportion-
ate).

13. The SRP may veew a bar at antime if it chooses to do so. When imposing g Hae
SRP may specify that the bar will besieved after a certain period of time determined
by the SRPor upon a certainvent (such as the completion of amastication by another
ageng, or a criminal prosecution).

14. An indvidual who has been barred for an indiéé period may also request that a bar be
reviewed at the stated view point stipulated in the bar natétion, and BFA will
review the bar if it is satigéd that there is e evidence not pndously considered by
BAFA which shavs that the risk posed to a person or persons by theidndl has
reduced.

15. The SRP can decide to end a bar gttame if it decides that the circumstances justify
this. Such ending of a bar isfettive upon the SRP canhing this in writing. If a bar is
for a fixed term, the bar will lift at thexpiry of that term (unless ended earlier bAF2\
under these gilations).

3. Code of conduct

3.1. Bring the game into disepute
1. A BAFA participant shall at all times act in the best interests ofdhgegand shall not act

in ary manner which is improper or brings thenge into disrepute, includingibnot lim-

ited to:

(a) participating in a@me in a rgistrable catgory without being rgistered with B\FA
(Exception: participants representing a team from outside Great Britain) or participat-
ing while suspended

(b) being disqualieéd from a g@gme

(c) being remwued from the playing enclosure during ange under the pwisions of
Rule 9-2-7

(d) misconduct before, during or after ABA event, including violent conduct, serious
foul play, threatening, alsive, indecent or insulting evds or behaour or ary breach
of playing rules where the penalty imposed by rule is judged to beiansut
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(e) committing a criminal éénce

() involvement in betting on gngame or competition in which the participant hag an
involvement, or preiding information to ay other person that is not publiclyaal-
able in relation to betting

(9) selling, ofering or exposing for sale, either directly or indirectly ticket for a g@me
in excess of thedce \alue of the tickt

(h) incurring fnancial or other costs to the sport as a result of theirgdisiefor BAFA
policies and procedures

(i) making or accepting payments to participants that are xmuicely permitted, or
causing or encouraging others to do so

() discriminating by reason of ethnic origin, colptace, nationalityreligion, age, gen-
der, sexual orientation, disabilityparental or marital status, greng, class or social
background, trade union membership or political belief

(K) persistent criticism, disputing or questioning by a participant of calls made by a match
official

() conduct by a coach that is contrary to thFBA Code of Ethics

(m)conduct by an dtial that is contrary to theAA-RA Code of Ethics

(n) breaching the BFA safgguarding polig, including &iling to report a satpiarding
concern

(o) breaching the WDA World Anti-Doping Code

(p) making inappropriate and unauthorised public statements (including on social media)
about matters relating to British American football

(q) attempting to breach thesedréations

() inciting or abetting arone to breach these gdations

(s) obstructing or shlwang disrespect for anproceedings held under thesegRlations

(t) an oficer or emplgee of a B\FA organisation permitting their ganisation to breach
ary provision of Regulation 3.1.2 bely

A BAFA organisation shall at all times act in the best interests ofdaheegand shall not

act in ay manner which is improper or brings thenge into disrepute, includingibnot

limited to:

(a) a breach of anprovision of Rgulation 3.1.1 by a directpofficer or emplgee of the
organisation while acting on behalf of theganisation

(b) making a erbal or written agreement in the reasonableskedge that it cannot or
will not be kept

(c) failing unreasonably to pvade game managemenadilities for a BAFA game that
meet the minimum requirements of Rules 1 and 13

(d) failing to keep properihancial, membership or other regmt records as required by
law or BAFA policy

(e) failing to ensure that a participant associated with thganisation complies with a
penalty or order imposed pursuant to thesguReions

(f) a breach of Rgulation 4.

(g) a breach of anprovision of Rgulation 3.1.1 by a member or a supporter of a club or
similar oganisation, where that breaclasvreasonably pventable or mitigble by
the BAFA organisation

(h) having a director or dfcer (or eqwalent) who is not igistered with B\FA

(i) permitting an indridual to participate in aagne in a rgistrable catgory without
being rgistered with B\FA and/or without appearing on the teambster
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3. An aggraating factor in ay breach is anreference to gnone or a combination of:
(a) ethnic origin
(b) colour
(c) race
(d) nationality
(e) religion
(f) age
(9) gender
(h) sual orientation
(i) disability
() parental or marital status
(k) pregnangy
() class or social background
(m)trade union membership
(n) political belief

3.2. Renalties

1. All fines specitéd in these Rgulations are reduced in youth, junior and student leagues
but with no reduction applicable to appeal ang ather administrate fees.

2. Allfines and fees shall be paid t&BA.

3. A club is responsible for the payment of dime or fee incurred by a participangie
tered with it. It is then up to the club whether or not to reclaim the yriooen the indi-
vidual, hut that process is not part of théABBA Regulations. (A club may gard an
unpaid amount by a participant as a club debt andeptethat person gistering for
another club

4. A club must pay allifies and fees within 28 days of becoming due (agdrdéess of
whether an imoice is issued or not). Arfe for a disqualitation or a person remed
from the playing enclosure becomes due on the day of feacef Otherihes/fees
become due when na#fl to the club

5. A 50% discount is automatically applicable foiree fresulting from aixed penalty pro-
vided BAFA receves full payment within 14 days of thefafce. The full ine is due
after 14 days.

6. Where aihe or fee relates to a suspended participant ganisation, that person or

organisation$ suspension will automatically continue until tireefor fee is paid. If not
paid within 28 days, therfe or fee will be automatically doubled and the person or
organisation suspended for a further orzeng. A further one @me suspension will be
added for each further 28 days tiveefor fee remains unpaid.

3.3. Fixed penalty offences

1.

The follaving breaches of the Code of Conduct may bganded asiked penalty
offences:

(a) participating in agme without being mastered with B\FA

(b) permitting an indiidual to participate in asggne without appearing on a teamoster

(c) being disqualieéd from a g@gme

(d) being remwued from the playing enclosure during ange under the pwisions of
Rule 9-2-7

(e) misconduct before, during or after AR\ event, including violent conduct, serious
foul play, threatening, aksive, indecent or insulting evds or behaour
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2. In the gent of aly of the abwe, the B\FA Disciplinary Oficer may determine that the
breach vas so seere that the case should be dealt with under full disciplinary proceed-
ings.

3. The ixed penalty dences inolve suspensions anthés as follavs:

Offence Suspension Fine if paid | Fine (paid | Fine if not
within 14 within 28 paid within
days days) 28 days

First ofence Minimum lame £20 £40 £80

Second dence Minimum 2 gmes £50 £100 £200

Third offence Minimum 12 months$ £100 £200 £400

4. A player is gien an automatic playing suspension. yAother participant is gen an
automatic gme day suspension.

5. A fixed penalty shall be considered as "spent” 12 months afteed pééce.

6. Fixed penalties arising from disquatdtions and being remed from the playing enclo-
sure will haee immediate ééct and ines will become immediately due unless an appeal
is lodged with the BFA Disciplinary Oficer within the limits set in Rpulation 8. Ary
appeal not so notéd will be \oid.

7. Fixed penalties arising for other reasons willetafect from when notiéd to the rele-
vant club andihes will become immediately due unless an appeal is lodged with the
BAFA Disciplinary Oficer within the limits set in Rpulation 8. Aly appeal not so noti-
fied will be void.

8. The appeal may be made either by the participant himself or on his behalf byahis or
sation.

9. Appeals aginst aiixed penalty may only be made on the grounds that:

(a) the person penalisedag/not the one who committed the breach (mestakentity),
or

(b) no breach &s committed (there must b@dence that, in the balance of probabilities,
the breach did not takplace, or (in the case of a disquedifion) the match dtials
misapplied a rule)

(c) while a breach as technically committed, the penaltasvclearly disproportionately
severe

10. All appeals must be supported by video or otheleace.

11. Appeals will be considered by an Appeal Committee, normally within no less than 3 and
no more than 14 days of thixdd penalty provided all parties hae had a reasonable
opportunity to submitvedence.

12. Serving the suspension and payment of itie rheans that no further proceedings may
then be brought @gnst the participant in respect of the breach.

13. A team that permits a suspended person to participate will normally forfedrtiesand
be subject to disciplinary action.

3.4. Renalties br other breaches

1. A disciplinary authority may impose one or more of the Valg penalties agnst a
BAFA participant:
(a) issue them with a writtenarning concerning their conduct
(b) issue aihe, which can be of no more than £100 foirst bffence
(c) issue a playing oragne day suspension for a stipulated numbeaofes
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3.

(d) issue a total suspension from all or certain s@eciBAFA events for a stipulated
period of time or number ofagnes

(e) prohibit them serving as anfioér of a BAFA organisation for a stipulated period of
time

(f) issue them with a compensation order requiring them toemestitution for their
breach

(g) reduce, remee or suspend for a period of timeyaBAFA-related qualifcation or
membership cagory, or BAFA's recognition of a qualdation issued outside the
sport

A disciplinary authority may impose one or more of the valg penalties agnst a

BAFA organisation:

(a) issue it with a written &rning concerning their conduct

(b) issue aihe of no more than £500 for iast offence

(c) if a club, disqualify ay of its teams from a competition (or part thereof), suspend it
from playing @mes, deduct a stipulated number of league points, prohibit it from
entering international competition or playingeoseas for a stipulated period of time,
or prohibit it from oganising or attending 8FA events for a stipulated period of time

(d) suspend it from a pareniganisation for a stipulated period of time

(e) impose apof the penalties listed in 3.4.1 ateoon ag of the oficers of the aganisa-
tion

(f) issue them with a compensation order requiring them toemestitution for their
breach

An indvidual or oganisation not dfliated to BAFA may be &cluded from B\FA affilia-

tion for a period of time and/or & ary of the abge penalties imposed on them as a

condition of future rgistration.

Any penalty may be deferred for a stipulated period. The penalty will become applicable

if the accused is found guilty of yarfurther ofence within that period, unless there is a

good reason not to impose it. Deferred penalties will normally only be used where there

is evidence of gtenuating circumstances that métg the accuseslactions or intentions.

A written warning alone may be imposed only foiratfoffence and where thefehce is

determined to be minor

The penalty for a second@dice in ag catgyory will normally be double the penalty for

a first offence. The penalty for a third feince in ag categgory will normally be treble the

penalty for aifst offence. The penalty for a fourthfehce will normally iwvolve a period

of suspension from the sport for a number of years.

For appeals agjnst disqualitations and appeals @gst other disciplinary decisions, a

participants penalty shall normally be doubled where a disciplinary or appeal authority

denies an appeal and bebs that the appealas made:

(a) on unreasonable or substantially mistagrounds; or

(b) substantially in order to permit a participant to participate ianaegfor which he as
otherwise suspended; or

(c) for vexatious reasons.
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3.5. Suspensions

1. There are four types of suspension:

(a) A playing suspension is where a player is suspended from playingamea gVhile
suspended, he may stand in his team area duringathe,gproided that he is not in
uniform (exception - he may wear a jeysm his teans colours) and that he is wear
ing ary necessary credentials. Note: a playing suspension cannot be imposgd on an
participant who is not a player

(b) A game day suspension is where a participant is suspended fyopasicipation in
a game. While suspended, he may not enter the playing enclosure {jasdief Rule
2-31-5), communicate in gnvay with atyone who is in the playing enclosure, or
otherwise drev the attention of aone in the playing enclosure from dwhours
before kicloff until two hours after theagne hasifhished.

(c) A total suspension is where a participant is suspended frgnpaticipation in a
BAFA event. Unless stated otherwise, this includes alings played by the partici-
pants team or ay other team, ancoaching actity, ary officiating actvity, or ary
actvity at a BAFA event. While suspended, for age he may not enter the playing
enclosure (as diefed in Rule 2-31-5), communicate inyamay with aryone who is in
the playing enclosure, or otherwise wrthe attention of arone in the playing enclo-
sure from tvo hours before kiakff until two hours after theagne hasihished. While
suspended, for gother BAFA event, he may not enter the site of tiverg or other
wise drav the attention of ayone at theeent from two hours before thevent's start
until two hours after thevent’s finish.

(d) An omanisational suspension is where aganisation is prohibited from playing
games, entering international competition, or playimgreeas or ganising or partic-
ipating in other BFA events.

2. The general principle is that a participant who is suspendedy(@tudnor other ayani-
sation with which thg are afiliated) cannot influence to their aavage the gme(s) in
which the suspension shall be stv

3. Normally a suspension for a stipulated number afngs applies to the xtescheduled
game(s).

(&) This will normally be the & game on the team’schedule.

(b) However, suspensions resulting from a competitcgpme (i.e. a gular season or
playoff game) will apply only to competite games.

(c) If there is ap question as to a teasnschedule, the one nadid to BAFRA will take
precedence.

4. A suspension for a stipulated period of time applies to aNaeleBAFA events that
occur before the period of suspension ends.

5. Schedules cannot be rearranged to alter dmee(s) for which a suspension is setv
The recognised schedule at the time of the incident that led to the suspension shall apply
(a) If a rgular season or playiofixture is arranged to takplace before the date of the

game, the suspension will apply to the originang and the person will be eligible to
participate in the re-arrangedrge.

(b) Further if a fixture is cancelled at grtime up to its kickff, the suspension will carry
forward to the net scheduled gme.

6. A suspended participant who has not completed a suspension, and who wishes to transfer
organisation, carries their suspension with them to their olganisation. If there is a
hiatus between the end of membership of ogarosation and the gening of member
ship of the otherand during this time, the weorganisation plays @mes, theseagnes
shall be counted weards meeting the suspension unless tAEADisciplinary Oficer
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rules this to be uair. If a suspended participant isgistered with more than onegani-
sation (e.g. more than one team in the same club or more than one tedarentdibm-
petitions), the suspension shall normally be egrwith the team he ag with when the
suspension &as imposed, Ut the BAFA Disciplinary Oficer has the pser to \ary this in
the interests of justice.

3.6. Pro tem suspension

1. In cases where theABA Disciplinary Oficer beliares that a serious breach of thesg-Re
ulations has been committed, he may at his discretion impose pro tem a suspension (of
ary of the four types) on a participant oganisation, if he beliges ay of the folloving
conditions hold:

(a) There are reasonable grounds to bele suspension will reduce the risk of a further
breach being committed.

(b) There are reasonable grounds to beli& suspension will reduce the risk to the safety
of ary participant.

(c) The police or another agenis investigating the case with a wieto criminal chages
or cvil proceedings in court.

(d) The incident in question resulted in serious harm to awidhdil.

(e) The incident in question resulted in gglaamount of damage to property

2. Appeals aginst a pro tem suspension may be made to &eABDisciplinary Oficer,
who may reoke or amend the terms of the suspension if he is persuaded it is unreason-
able.

3. Where a pro tem suspension is imposed, the period of such suspension shall be counted
as "time sergd" if a suspension is subsequently imposed by a Disciplinary Committee. If
the Disciplinary Committee does not impose a suspension, there is no compensation due
to the accused.

3.7. Rarole

1. Applications for parole from a suspension may be madeydirae after half the period
of suspension has been sty A participant suspended for a period of more than 5 years
(including "for life") may appeal for reinstatement ay dime after 5 years of their sen-
tence has elapsed.

2. An application will be considered by an Appeal Committee and its decision witidbe f
for a period of at least one year

3. An application will only be successful if it:
(a) shavs evidence of remorse
(b) provides details of he the indvidual or oganisation will be reintgrated back into

football while minimising the risk of refifnding
(c) provides a plan for he the conduct of the indidual or oganisation will be moni-
tored during their period of parole

4. An indvidual or oganisation may be granted parole on such terms and conditions as the
Appeal Committee considers appropriate on a case by case basis.

5. An indvidual or oganisation that breaches the terms or conditions of their parole is sub-
ject to haing their suspension reinstated.

6. A period of parole will normally end when the original term of suspensisnseheduled
to end, if there has been no further breach. A Disciplinary Committee xterydethe
period of parole when imposing penalties for a breach committed during a period of
parole.
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4. Regulations on oganisations

4.1. Introduction

1. A BAFA organisation is required to conform to the feliag regulations.

2. Where a BFA organisation itself has memberganisations, these galations apply
recursvely to the relationship between thé&BA organisation and its memberganisa-
tions.

3. Where an ganisation changes wrtetails as required or requested beld must gve
notice to BAFA within 28 days. Such notice will be deemedeyi when receed and
acknavledged by a designateddBA officer.

4.2. Comporate governance

1. A BAFA organisation must on request notifyABA of the oganisation$ gosernance
arrangements, and ptide BAFA copies of all ggernance documents includingtinot
exclusive to constitutions, articles and memoranda of association wsjelales, rgula-
tions, etc.

2. A BAFA organisation must on request notiffABA of the oficers of the ayanisation
(e.g. directors) and their contact details.

3. A BAFA organisation must prohibit gone acting as a director orficser who is prohib-
ited by BAFA.

4. A BAFA organisation must on request report tARA giving details of its implementa-
tion of these rgulations.

5. A BAFA organisation must implement risk management policies and procedures that are
compatible with ay BAFA risk management poljan force at the time.

4.3. Human resources and welfae

1. A BAFA organisation must ensure persons acting y appointed capacity on behalf of
the oganisation abide by all rules,g@lations and guidelines for conduct.

2. A BAFA organisation must ensure all persons acting in a coaching capacity areequalif
members of BFCA.

3. A BAFA organisation must abide by wBAFA Equality Polig.

4. A BAFA organisation must implement child protection policies and procedures that are
compatible with ay BAFA safegguarding polig in force at the time.

4.4. Financial management

1. A BAFA organisation must on request notifABA of the oganisations financial year

2. A BAFA organisation must hee an independenkamination or audit of its accounts per
formed at least once a year

3. A BAFA organisation must on request pide BAFA with a copy of its most recent
accounts.

4. A BAFA organisation must on request report t&HA ary financial problems (e.g.
unpaid debtors or creditors also£500 outstanding for more than 2 months).

4.5. Marketing and communication

1. A BAFA organisation must maintain the igr@y and reputation of BFA in all commu-
nications.

2. A BAFA organisation must not makpublic statements that are contrary &FB regula-
tions.

3. A BAFA organisation must not eage in sponsorship or similar arrangements that are
judged by B\FA to be contrary to the interests of the sport.
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4.6. Regulations and discipline

1. A BAFA organisation must implement disciplinary policies and procedures that are com-
patible with ag BAFA Regulations in force at the time.

2. A BAFA organisation that tadés disciplinary action agnst a member must comply with
Regulation 1.3.2.

4.7. Games and playing rules

1. A BAFA organisation must conduct all contests according to #hEABplaying rules in
force at the time, unless thare granted>@mption in writing by the Chair of theAFA
Rules Committee or his deputy

2. BAFA may sanction teams that do not comply with football-playing rules that do not
have a designated penalty

3. A BAFA organisation must use onlyM-RA officials wherger possible, unless thare
authorised by the BFRA Director of Operations or his deputy

4. When gren notice at least 24 hours before the scheduledfkitkne that BAFRA can-
not provide officials for a gme:

(a) The BAFA organisation acting as (homeame management must appoint at least 3
persons who meet the minimunfioiating requirement (as deéd in Rule 13-9-6-d)
to officiate the g@me.

(b) Their opponents (thenay team) may also appoint additional persons.

(c) In the eent that the total number of persons appointed ixdéess of 8, each team
will appoint 4 persons.

(d) If the opponent prades at least 2 persons, thenge management teagrequirement
drops to a minimum of 2 persons.

(e) Under no circumstances may tlarg commence, nor proceed if suspended, if there
are fever than 3 dicials or persons who meet thefiofating requirement (Rule
13-5-5).

5. A BAFA organisation must not scheduleyagames on dates that clash with National Pro-
gramme g@mes or mandatory training camps, unlesyg #re authorised in writing by the
BAFA Director of Operations or his deputy

6. A BAFA organisation must not scheduleyagames on dates that clash witABA "des-
ignated gents" (e.g. the BFRA Corvention), unless thyeare authorised in writing by
the oganisers of the designatedeat.

7. Any game played in violation of the prgions of Rgulation 4.7 will normally be forfeit
by the responsible team(s).

4.8. International participation

1. A BAFA organisation must seekAFA’s prior appreal for the oganisation of ay team,
game or othervent where the name "United Kingdom", "Great Britain”, "Britain”, "Eng-
land", "Scotland", "Vdles", "Northern Ireland"”, "National”, "International”, "Europe" or
derivations therefrom is used.

2. A BAFA organisation must seekAFA’'s prior appreal for the use of the nickname
"Lions", "Crusaders", "Chieftains”, "Dragons"”, "Giants", "Bulldogs", "Allstars" oneri
tions therefrom by a member team, club or othgamisation. Existing teams using these
names (on 3rd October 2008) shall bevadid to continue to do so. [Birmingham Lions]

3. A BAFA organisation must seekAFA’'s prior appreal for teams to participate in yan
game:

(a) outside Great Britain or
(b) involving a team from outside Great Britain
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Approval is unlikely to be granted if theagne or opponent does notvearecognition
from an IRF member geerning body or equalent.

4. A BAFA organisation must ensure that all player transfers to or from countries outside
Great Britain must abide by the rules of thAFHnternational Tansfer Card.

4.9. Liaison with extemal bodies

1. A BAFA organisation must on requestdp BAFA informed of discussions with:
(a) IFAF or its afiliated or successor bodies
(b) ary professional sports ganisation
(c) other UK sports geerning bodies or their tshoots
(d) other representat bodies

2. A BAFA organisation must not enter intoyagontracts or agreements withyaof the
bodies listed abe without prior consultation withAFA.

3. A BAFA organisation must on request inforrABA of ary application made for public
funding.

4. A BAFA organisation must seekAFA’'s prior appreal for ary funding application to
ary scheme which requires NGB appab

5. A BAFA organisation must on request inforrABA of arny sponsorship agreemerdlv
ued at £1000 or more.

6. A BAFA organisation must seekAFA’s prior appreal for ary agreement made with an
external body where that may Vean efect on the sport as a whole or anothé&rB
organisation.

4.10. Disputes between BFA organisations
1. If ary difference of opinion shall arise betweeAHRA organisations relating to the per
formance by either party of its obdijons or entitlements, such dispute shall be referred
in the frst instance to be res@d by mediation at each pagyqual gpense.
2. If not resoled by this means within 30 Business Days, then it (prramaining issue/s
arising from ag such dispute or d#rence on which agreement cannot be reached) shall
be referred to be dealt with and determined by arbitration, the costs of which shall be
borne and payable by the partyaatgt whom ay relevant avard is then made.
3. Any such mediation or arbitration shall be referred to and conducted by such person as
shall be appointed by agreement between the parties or in the absence of such agreement:
(a) In the case of a referral for mediation, by the Chairman wergmg body for the
time being of the ADR or CEDR group (or its or their @glént at ap given time).

(b) In the case of a referral for arbitration, by the Chairman wvergsng body for the
time being of the Rgal Institute of Chartered Arbitrators (or its eeplent at an
given time).

4. Any person so appointed to arbitrate shall act axpereand their decision shall accord-
ingly be binding for all purposes on the parties.

5. Any such referral for mediation or arbitration shall be deemed to be commenced by either
party gving notice to the other requiring such a referral.
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5. Game regulations

5.1. Registration and osters

1. All players, coaches, sideline persons and mafatiaté participating in a BFA game
must be rgistered with B\FA at the time of the gme (Exception: participants represent-
ing a team from outside Great Britain). gr&ation 2 ceers the rgistration process.

2. Teams shall prade the referee with a roster of their players, coaches and other sideline
persons (shwing BAFA registration numberforename, surname and jerseumber or
sideline role) before eaclage. A player may appear on the roster under more than one
jersgy number to enable him to change number during #meg(informing the referee
when he does so).

3. The roster must clearly state the names and (where requigesf)ateon numbers of all
team coaches, and indicate who is the head coach.

4. Persons serving a suspension or for whom an appeal has been lodged must be included
and clearly markd. If a suspended person is not so nedtkhe may not be considered as
having sered the suspension. It is a teamésponsibility to kn@ who is suspended and
to correctly mark them.

5. Additions to the roster shall not be permitted after #meghas kickd of. Competitions
may set an earlier deadline.

6. The referee shall prale each team with a list of the matcficéls.

7. The g@me shall not commence until all listsvhabeen praided and meet the require-
ments abwee.

8. The @me shall not commence (or proceed if suspended) if therensretfe@an 3 licensed
officials (or licensed coaches acting af$otls).

9. The @me shall not commence (or proceed if suspended) if each team doesenat ha
least one licensed coach.

10. If a squad member in uniform does not appear on hisseaster then, upon disaery,
he shall be disquaidd from the gme.

5.2. Incident reports
1. The referee (or another matcHioial) for each gme shall report all incidents of:
(a) disqualifed players
(b) persons rem@d under Rule 9-2-7
(c) persons not appearing on the roster
(d) allegations that teams played ugigtered or suspended players
(e) breach of mandatoryagme management requirements as set out in Rules 1 and 13
2. Any match oficial (including an assessor who has beditiafly appointed to attend the
game) may report gnincident of:
(a) misconduct by anBAFA participant (including suspected breaches of this code)
3. The referee (or another matchi@él) or an authorised ti€er of a BAFA organisationt
may, after viaving a video (or other record) of ABA event, report apincident of:
(a) foul play that in their opinion should yearesulted in disquaidation of a player
including a player called for a foul for initiating contactting an opponent (under

T The list of authorised persons is:

BAFA Disciplinary Oficer or his deputy
BAFRA President or his deputy

BAFCA President or his deputy

BAFA Director of Operations or his deputy
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Rules 9-1-3 or 9-1-4) or a flagrant personal foul or flagrant unsportsraamikduct
that game oficials did not call
(b) a person participating in thame who did not appear on the roster
(c) a person participating in thame while suspended
(d) misconduct by anBAFA participant (including suspected breaches of this code)
(e) a player who is disquakid from the gme due to a flagrant personal foul or flagrant
unsportsmanli& conduct so serious that it may merit an additional penalty
Any match oficial who has made a report (or an authoriséatef of BAFRA acting on
their behalf) maywith the consent of the/A-A Disciplinary Oficer, withdrav a report
submitted as alve if, after vieving a video (or other record) of ame, it is realised that
the report vas submitted in errpor that the foul committedag not on reflection flagrant
enough to arrant disqualitation.
Referees’ reports shall normally be made initise ihstance by 8pm on the Monday fol-
lowing a weeknd game, or within 48 hours of grother @me. Further reports must be
submitted to arvie normally within 7 days. Reports arising fromwileg video must be
submitted normally within 7 days of the video becomivgjlable to the viever.
Reports shall be made to th&H\ Disciplinary Oficer.

Competition complaints and appeals

Complaints about the gernance or administration of aABA-sanctioned competition

shall be directed to the competition authority in tingt instance. If the complainant is

not satisied with the response, or does not reee response within 72 hours (or 14 days

outside the competition period), then the follog appeal procedure may be used.

An authorised éicer of a club or team in aAFA-sanctioned competition may lodge an

appeal on behalf of their club @gst a decision made by the competition authoty

joint appeal on behalf of geral clubs or teams can also be made.

An appeal may be madeaaugst (lut is not limited to) decisions about:

(a) qualifcation or entry into competition

(b) fixture arrangement

(c) eligibility of teams and personnel

(d) results where tlyehave been determined by the competition authority

(e) the imposition of sanctions

An appeal can be made about a decision impacting one team ditgdthatbafects the

appealing team(s) indirectly

An appeal is likly to be upheld if it can be sha that:

(a) the competition authority did not correctly apply AFB rule, regulation or its @n
competition rgulations

(b) the competition igulations or policies under which the decision were made are not in
accordance with BFA rules, rgulations or in the best interests of thenge as a
whole

An appeal is li&ly to be rejected if it can be shio that:

(a) there is no impact on a match result, league table or the outcome of the competition

(b) the afected team(s) appved the decision or the process by which the decisas w
made

(c) the decision &s made by a quakid match dicial in the contgt of a BAFA game

A competition appeal that relates to the conduct of awmithdil or club and which could

be considered as a breach ofRlation 3 will be dealt with as a disciplinary case.

Appeals are dealt with under the procedure set outgal&®n 8.
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7. Procedures br regulatory cases

7.1. General principles

1. A BAFA regulatory proceeding is a proceeding of a sports association and not of a Court.

2. The Cowmener shall normally be theABA Disciplinary Oficer or one of his deputies.

3. Once notied of a matterand haing assured that the matter is withiAB\'s jurisdic-
tion, the Cowmenor shall constitute a Belatory Committee to deal with the case. AgRe
ulatory Committee may be a Disciplinary Committee, gifeation Committee, a Safe-
guarding Committee, or an Appeal Committee considering matters within the scope of
Regulation 8.

4. The Cowenor shall:

(a) appoint a chair of the Committee

(b) appoint at least twother persons to be members of the Committee

(c) in consultation with the chair and the accused/appellant, decide whether the matter is
best dealt with by hearing or correspondence

5. The chair and members of the Committee shall be persons whdhad no préous
major involvement in the matter under consideration. yrsleall not be xcluded solely
because thehare heard a case aigst the accused/appellant before.

6. The chair or members of the Committee shall declars@orting, personal or other rela-
tionship thg have or had with ay party to the case, and the accused/appellant may raise
ary objections to their wolvement, It will not normally be rcluded from consideration
of a case unless that relationship e#éwparticularly close or the objection is a serious
one. The BFA Disciplinary Oficer’s decision isihal.

7. The Comenor is not a member of the gRéatory Committee, it shall attend anhearing
and be copied in on all correspondence relating to a mather Conenors advice may
be sought by the Committee oryaparty on interpretation of thesegrgations or an
other matter relating to the proceedings.

8. Any BAFA Regulatory Committee Usiness will normally be conducted by correspon-
dence. Exceptionallythe BAFA Disciplinary Oficer may decide thatusiness will be
conducted by means of a hearing attended byaetearties. In either case,yareason-
able technology may be used #xilitate the bsiness and the input of the participants
provided the principles of natural justice are maintained.

9. The costs of conducting a hearing or correspondence shall be borABApiept:

(a) where the costs of the hearing or correspondence are caused or increased due to a
request or action by the accused/appellant; AND
(b) the Committeeimds aginst the accused/appellant

In such cases, the Committee may order that the accused/appellant shall pay all or part of
the costs.

10. All Rggulatory Committee matters shall be dealt with as soon as is practically possible.

7.2. Procedures br reviewing cases

1. The BAFA Disciplinary Oficer may in exceptional circumstances where in hiswia
sanction imposed by a disciplinary authority is wholly inappropriate, appeagisaghe
sanction imposed.

2. Additionally, in exceptional circumstances, where a participant gamsation has been
cleared of the chges ficed, the BFA Disciplinary Oficer shall hae the right to appeal
against that ihding.
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7.3. Appointments

1. The B\FA Disciplinary Oficer and his deputies shall be appointed from time to time by
the BAFA Board.

2. Where the BFA Disciplinary Oficer is un&ailable for a signitant period of time, or
involved in a case as a complainant, one of his deputes shall act for him. AFAe B
Board may ma& a temporary appointment if neither the Disciplinar§ic@f nor ag of
his deputies is\ailable or able to act.

3. Members of the BFA Regulatory Rinel shall be appointed from time to time by the
BAFA Board. Members of the Ralatory Rinel may hee specialisms in
(a) discipline
(b) registration
(c) safguarding
(d) competitions

4. A Raulatory Committee shall, wheser practicable, include at least one member with
the releant specialism.

5. Whereer practicable, the chair and members ofA&B Regulatory Committee shall be
persons who he been trained in the Belations and their application.

7.4. Notices

1. Any notice or other communication required to beegiby a party pursuant to thesegRe
ulations must be gen in writing and must be sent byst class post or transmitted by
facsimile or e-mail. If sent byr§t class post, the notice or other communication shall be
deemed to hae been gien on the "Wrking Day" folloving the day it is sent. If trans-
mitted by ficsimile or email before 5pm (London time) on arkihg Day the notice of
communication shall be deemed tosddoeen gien on that Wrking Day If transmitted
on a non-Wrking Day or at or after 5pm (London time) on akking Day the notice or
other communication shall be deemed teehldeen gien on the na Working Day

2. A partys last-knavn residence, place ofubiness, email address @cs$imile number
shall be a alid address for the purpose ofyarotice or other communication unless noti-
fication of a change to such address has been communicata&4o B

3. BAFA resenes the right to publicise the results of disciplinary cases via the media or its
own publications. Such notices will normally be maintained for at least one year and no
more than tw years.

7.5. Evidence

1. All relevant data will be retained duringyamvestication and data collected during an
investication will be retained as supportingidence in ap regulatory process.

2. Evidence used in agelatory cases will be retained for up twese years or tev years
beyond the end of a suspension (whiaéreis longer) and then desgexl. This informa-
tion will be kept for the purpose of informing decisions on repeanoks.

3. All retained eidence will be held securelyt will only be accessible by theAFA Disci-
plinary Oficer and his deputies.
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8. Procedures br appeals

8.1. Scope of the appeal mucedure

1. This procedure applies to the faliag:
* appeals ajnst fxed penalties issued in accordance witlyuiRation 3.3

appeals agnst other cases brought in accordance with the Code of CondgcigRe

tion 3)

» appeals ajnst rgistration and safgiarding decisions (Relation 2)

* appeals ajnst decisions made by competition authoritieg(Raion 6)

» applications for parole (Ralation 3.7)

» appeals arising from decisions made undgratiner BAFA policy, procedure, rule or
regulation

8.2. Form and deadline br appeals
1. A notice of appeal shall be netd to BAFA within the following timescale:

for appeals agnst fxed penalties arising before 9pm on the third day folling the
from disqualifcation or remwal from a | game

game
for appeals agnst otheriked penalties | before 9pm on the third day follang
notification in writing of theiked penalty
for appeals agnst other disciplinary within 14 days follaving notification in

decisions writing of the \erdict

for appeals agnst rgistration and safe-| within 14 days follaving notification in
guarding decisions writing of the decision

for appeals agnst decisions made by | before 9pm on the third day follang
competition authorities notification in writing of the decision or

when no response has been resei
within 72 hours of a complaint to the
competition authority

applications for parole at ary time after half a suspension has
been sered or after 5 years of a longer
suspension

for other appeals within 14 days follaving notification in

writing of the decision

2. This notice must be in writing and contain or be accompanied by:
(a) the appellard’ name, address and redat contact details (and date of birth if under
18)
(b) what the appellant is appealingaatst, and what remedy theequest
(c) if applicable, an application to stay theeeution of the decision appealedaatst,
together with reasons
(d) a £50 administration fee, which will be retained if the appeal is unsuccessful
3. Within 10 days of sending the notice, the appellant must submit a statement of appeal
(failing which the appeal will be deemed to be witldracontaining or accompanied by:
(a) a statement of theadts and relant elements of the Balations upon which the
appellant is relying
(b) copies of ayevidence upon which the appellant is relying
4. Appeals that do not relate toyasubsection of Rgpulation 8.2.7 (bel), or speciic
appeal proisions of other Rgulations, will be wvid.
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Where an appeal is madeasngt the decision(s) of a R@atory Committee, that Com-

mittee shall maé a submission to the Appeal Committee justifying its decision(s).

An Appeal Committee will be formed from members of t&~B Regulatory Rnel,

excluding ary involved pre&iously in the case in question.

An Appeal Committee shall not substitute its judgement for thatyoRegulatory Com-

mittee (or the SRP acting as ageatory Committee),»eept that it may:

(a) Order that a Rpulatory Committee shall reconsider a case in the light of eve
dence that could not reasonablywédeen @ailable to the Rgulatory Committee at
the time it considered the case.

(b) Determine that the procedure in gukatory case as conducted so incorrectly as to
bring into reasonable doubt thading of a case, and order that the case be reconsid-
ered either by the original Belatory Committee or by a weone.

(c) Determine that the sanction imposed in a caa® umreasonably were or unreason-
ably lenient, and order that the case be referred back to thaaRey Committee for
a reasonable sanction to be imposed. (The Appeal Committee may recommend a rea-
sonable sanction, or recommend a range within which a sanctiold Wwe thought
reasonable).

A BAFA Appeal Committee shall not normally considey @ase dealt with by aAFA

organisation until it has been dealt with by tiveaf appeals process of thaABA organi-

sation. This can be aved with the agreement of théABA organisation concerned.

Any appeal aginst the decision of I BAFA Appeal Committee shall be made within 28

days to a tribnal of arbitrator(s) appointed in accordance with the Arbitration Rules (as

amended from time to time) of Sport Resolutions (UK) (a trading name of The Sports

Dispute Resolution &hel Ltd - Compayn No. 3351039). The Appeal shall bevgmed

by the Arbitration Act 1996 and Sport Resolutions (WKXppeal Arbitration Rules,

which Rules are deemed to be incorporated by reference to this clause. The decision of

the tritunal shall beihal and binding on all concerned ABA may require an appellant

to pay all or part of its costs should the arbitraitod Bigainst the appellant.

Grievance Pocedure

9.1. Pumpose and scope

1.

The ky aim of a grigance procedure is to piide an internal mechanism for dealing
with concerns raised by wamparticipant about their treatment whilsvatved in BAFA
sanctioned aatity. It should aim to deal with these issues quickairly, and at the M-

est level possible within the ganisation. The most sat&ftory solution to a problem
results when agreement is reached between a member and their immediate contact (possi-
bly Head Coach ordam Manager). A genuinefesft should therefore be made to resolv
the matter at therkt stage in a prompt and amicablayw

The scope of the procedure applies &R participants plus the parents, guardians or
representates for children or adults at risk who ar&F participants.

Examples of issues that mayeagrise to a grieance are listed beho

Health and safety

Relationships

Coaching/Taining practices

Unfair treatment e.g. discriminationyltying, harassment

Any other form of urdir discrimination
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9.2. Procedure

9.2.1. First Stage (Inbrmal Resolution)

1. Raise the gnance with a person who has influeneermthe allged perpetrator

2. Most routine complaints and grances are best resely informally in discussion with a
person with influencewer the situation who is closest to the situation (possiblyxame
ple a Head Coach oedm Manager). Dealing with gvignces in this @y can often lead
to speedy resolution of problems.

3. N.B. Een though this is an informal stage it may be helpful for both the complainant and
the person who deals with it teép a note of such a meeting.

4. Where the grimnce cannot be reseld informally it should then be dealt with under the
formal grievance procedure.

9.2.2. Second Stage (ffmal Resolution)

1. The indvidual must put their gneance in writing. In particular tiyemust detail the ¢y
issues that theare unhapp with and say if thg want the matter dealt with in writing or
at a hearing.

2. The appropriate Commission Lead in they BAFA structure should deal with the grie
ance, unless it is agst that indiidual. In this case the BFA Director responsible for
that area should deal with the g@aace. The ifst step should be to immediately
acknavledge receipt of the gnance.

3. When appropriate theAlBA Commission Lead/Director should arrange agiee hear
ing at which the indiidual has the right to be accompanied by a friend, colleagwaror f
ily member (who is not ally qualified). This meeting may beae to &ce lut can if
necessary be conducted by videoconferencing. The hearing should be arranged as
quickly as possible.

4. 1t is the responsibility of the person hearing thevgnee to respond in writing to the
grievance within 7 wrking days of the hearing ,owhere no hearing has &k place,
within 14 working days of recging written notice of the gnence. If it is not possible
to respond within the spemfl time period indiiduals will be gven an gplanation for
the delay and told when a response carnxpecated.

9.2.3. Third Stage (Reiew/Appeal)

1. If the indvidual does not feel the matter has been resbkt stage ta; they have the
right to ask for a further véew of the complaint.

2. In this case if a Commission Lead has dealt with Stage 2 thed\E#e Brector respon-
sible for the area concerned will deal with Stage 3. A& Director has considered
Stage 2 then an alternagiBAFA Director who has not pwously been imolved with the
case will deal with Stage 3.

3. The indvidual should raise their giance in writing within 7 wrking days of receipt of
the decision made at Stage 2 being communicated to themxplainewhy they are
appealing from the pvéous stage.

9.2.4. Final Decision

1. The Director who handles the gwance rgiew (Stage 3), must consider whether a
review hearing is required. If a hearing is required, theviddial must be informed
within 7 days of the receipt of theview request when the hearing will &lplace (and
their right to be accompanied).

2. If no hearing is required thenust inform the indidual in writing of their inal decision
within 14 working days of receipt of the written request for\daw being receied. If it
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is not possible to respond within the speciftime period indiiduals will be gven an
explanation for the delay and told when a response cardexied. The Directos’deci-
sion at Stage 3 is than&l stage in the gn@nce procedure.

9.3. \kxatious/Malicious Grievances

1.

2.

Malicious complaints are rare and \nduals with genuine gnences are encouraged to
bring them forvard for resolution through this process.

Not all grizances will be upheld through the process. If arviddal had genuine con-
cerns and good reasons for bringing the complaintdaivihavever, the rejection of the
grievance does not automatically mean the complaas malicious.

In cases where there is doubt about thevawdin of a complainant then the bahef
that doubt will be gien to the indiidual and the complaint will be considered twéna
been genuine.

There are unfortunately rare occasions whesatious or malicious complaints are
made. Such misuse of this procedure is in itself a formuwlylng and harassment and
will not be tolerated. Where there is cleardence of such alse of this process there-
fore BAFA will disallow the griz'ance and will consider referring the matter to tihé¢-R
Disciplinary Oficer for action for a breach ofAFA Regulations.

9.4. Advice and Conidentiality
1. At ary stage ay individual involved in this process may seek advice on this procedure

from a BAFA Director who is not imolved in the case. When seeking advice, the indi-
vidual should request a caéntial interviev and refer to the Gnance procedure.

Those dealing with matters associated with this process edg lagthing dealt with
entirely conidential. As an gganisation, B\FA takes these matterexry seriously and all
complaints raised through the process will be thoroughiysiicated.

In order to complete theirvastigations, the imestigating Commission Lead/Director

will need to question the person who is the subject of the complaint — that person will be
made avare of the details of the complaintaagst them in order to be able to put their
view of the situation.

It may also be necessary to question witnesses. In such cases the witnesses will only be
made avare of the information that is required to enable them to respond toséstiga-

tor's questions.

9.5. Precautionary action in cases oflilying or harassment
1. Where a complaint ofullying or harassment is made, the g#id ofender will be

removed from ay actvity involving the complainant on a precautionary basis. It is
important that emphasis isvgn to the precautionary nature of this action — it is not in
ary way an indication of guilt being apportioned. It does not imply @ejudgement of
the case and it must be made clear to all concerned that it is a precautionary measure.
In such cases it is essential that the complaint is thorougiestigated and resoéd as
quickly as possible. Contact and théeofof support will be maintained with both the
complainant and the atied ofender during this period.

The precautionary separation will be maintained until the internabgde procedure is
exhausted.
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9.6. Disciplinary Action
1.

37

In cases where the outcome of thevgnee hearing requires the consideration of disci-

plinary action, the grieance procedure westication will constitute thedct inding stage

of that process.

appropriate @dence to the BFA Disciplinary Oficer for immediate attention.

In such cases thevistigating Commission Lead/Director will refer the matter and the

In cases where disciplinary action is being considered as a result of the outcome of the

grievance, the complainant will be told about the intention to deal with the matter through

the disciplinary process.

Grievance Pocedure Summary

Individual Action

Response

Timescale

Individual verbally raises
grievance with the a person
with influence @er the
situation who is closest to the
situation (possibly forxample
a Head Coach orem
Manager )

Coach/Bam Manager should
discuss matter and seek mut
agreement to resavthe
matter

7 working days

hal

If the matter is unresobd the
individual should put the
grievance in writing to a
BAFA Commission
Lead/Director asking for it to
be dealt with in writing or
requesting a hearing.

Commission Lead/Director
arranges to hear the gramce
in writing or at a hearing
(advising the indiidual of
their right to be accompanied
as appropriate.

If a hearing is requeste
it must be arranged as
soon as possible.

)

j=m

Present grieance at grieance
hearing or in writing.

Commission Lead/Director
listens to/considers the
grievance and undertak ary
necessary furtherwestigation
and based on theidence
makes a decision. Prepares
and sends written response t
the Griance and advises of
right to seek a further veew if
the indvidual is not satiséd.

If appropriate after the
decision on the gnance is
made the Commission
Lead/Director instigtes
disciplinary action by referring
the matter to the BFA
Disciplinary Oficer.

Within 7 working days
from grievance hearing.
A response must be
given within 14 verking
days of receipt of
written grievance if it is

pdealt with in writing.
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Individual Action

Response

Timescale

Individual notifes the
Commission Lead/Director of
request for reew in writing
and gve reasons for their
request for the decision to be
reviewed.

Within 7 working days
of receipt of the Stage !
decision letter

LB~

Commission Lead/Director to
arrange reiew at Stage 3

Within 7 working days
of receipt of reiew
request letter

Individual presents reasons fq
requested ngew at hearing or
in writing

piDirector conducts rngew
(including if necessary furthel
investication) and considers
findings. Sends written
response ofiial decision to
emplo/ee

Within 7 working days
of review hearing or
within 14 days of
receving the request fof
a review if it is dealt
with in writing.

Important

If during ary stage of imestication BAFA determines an act to be potentially wvilal, we
withhold the right to immediately suspend the @aigce process and request the complainant
to approach the appropriatevi@nforcement ageggwith our support). This is necessary
because anfurther action from BFA may hinder a potential criminalvastication. If legal
proceedings do not result from the complaiAFB will recommence the gnance process

at the request of the complainant.



